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# Positions: 1
Overview: 
The Community Engagement Manager will work directly with the Managing Director of Operations Design  in order to improve the organization’s strategy for engaging the at-large community at schools across the network. As a member of the Operations Team, the Community Engagement Manager will develop our community engagement strategy and aligned approach at the school level for new and existing schools as well as provide direct support to school-based operations teams in the Mid-Atlantic region around community engagement efforts and implementation of the strategy.
 
The ideal candidate for this role has:  the ability to develop a broad strategy in the context of the organizational vision that can be deployed in multiple regions; provide guidance to school-based teams on strategy implementation; work directly with community leaders and families.  The ideal candidate has strong verbal communication skills, is comfortable taking initiative and looking for opportunities outside of conventional avenues, and believes that parents and community leaders are critical partners for school transformation.  

Responsibilities: 
1. Develop network-wide strategy for community engagement that considers local context within each of our regions.
1. Develop network-wide plans, resources and tools for initiating and maintaining community partnerships, engaging community leaders as partners in school transformation, and building a base of active parent advocates.
1. Develop network-wide plans, resources and tools for developing strong partnerships with families, including development and maintenance of parent organizations, connecting families with resources within the school and community, and creating meaningful opportunities for parents to support the school and staff.
1. Develop community engagement strategy, resources and tools for new schools, including enrollment and student recapture strategy for new turnaround schools.
1. Communicate effectively with a variety audiences to build a shared vision and invest community members in Scholar Academies’ schools and organizational goals.
1. Coordinate and execute at-large community engagement strategies for new and existing schools in the Mid-Atlantic region.
1. Initiate and maintain regional community partnerships in the Mid-Atlantic region (note that local partnerships will be managed directly by school-based personnel)
1. Coordinate small group of active parents in educational advocacy work in Mid-Atlantic region.
1. Collaborate with the full Operations Team as well as the on the ground team in Memphis to ensure alignment across the network around the community engagement approach

Qualifications: 
1. At least two years of work experience, preferably in a high-performing urban school environment
1. Bachelor’s degree or equivalent work experience required
1. Demonstrated ability to build superior relationships with people with diverse backgrounds and experiences
1. Excellent communication, interpersonal and team building skills
1. Proven ability to think analytically and make strategic decision in a dynamic environment
1. Exceptional organization, project management and data analysis skills
1. Passion for education reform and a commitment to closing the achievement gap between racial, ethnic and economic groups

